TOWN OF BEEKMAN
TOWN BOARD
REGULAR MEETING MINUTES

Date: June 24, 2026
Time: Approximately 7:00 PM
Location: Town Hall

ATTENDANCE

Present

Supervisor Laureen Abbatantuono
Councilwoman Kate Blake
Councilwoman Gina Ragusa
Councilman Mersin Capollari
Councilwoman Sharon Wohrman
Town Clerk Alicia Turenchalk

Also Present

Town Attorney Michael Towey
Town Clerk Alicia Turenchalk
Legislator Joe Tresca

Town Historian Sarah
Members of the Public

CALL TO ORDER

Supervisor Laureen Abbatantuono called the Regular Meeting of the Town Board to order at
7:00 p.m.

PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was recited.



MOMENT OF SILENCE

A moment of silence was observed.

SUPERVISOR ANNOUNCEMENTS

Supervisor Abbatantuono announced that, due to unforeseen electrical issues at the Beekman
Recreation Center, the scheduled concert had been postponed. The Town beach would remain
open free of charge to residents, and the concert would be rescheduled.

The Supervisor also shared a thank-you letter received from longtime Beekman resident Mrs.
Hogan, expressing appreciation for the Town's proclamation recognizing her upcoming 102nd
birthday and many years of residency in the Town of Beekman.

APPROVAL OF PREVIOUS MINUTES

Supervisor Abbatantuono acknowledged the following meeting minutes:

March 24, 2026
April 14, 2026
April 28, 2026
May 12, 2026
o May 27, 2026

Summer Meeting Schedule

The Supervisor proposed amending the previously approved summer meeting schedule to hold
one Town Board meeting in July (July 14, 2026) and one meeting in August (August 11, 2026).

Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono  Aye

Motion Approved.



PUBLIC COMMENT ON AGENDA ITEMS

No comments were offered regarding agenda items.

PRESENTATION

America's 250th Anniversary — Road to Liberty Museum

Town Historian Sarah presented a proposal for a temporary interactive "Road to Liberty"
museum exhibit in recognition of America's 250th Anniversary.

Discussion Summary
Sarah explained that:
o The exhibit features portraits of America's Founding Fathers.
o Visitors may scan QR codes allowing historical figures to "come to life" through
educational videos.
e The exhibit was developed in conjunction with Prager U.
o The proposed location would be the Beekman Recreation Center during Community Day
and summer camp.
o The exhibit is intended to engage children and families while commemorating the

nation's founding.

Supervisor Abbatantuono thanked Sarah for the presentation and encouraged Board members to
review the proposal for future consideration.

RESOLUTION NO. 6:24:26-1

Approving the Transfer of the Doherty Park Capital Project Fund
Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Kate Blake

Discussion Summary

The Supervisor noted that this resolution had previously been tabled twice and was now being
presented for Board consideration.



Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved.

RESOLUTION NO. 6:24:26-2

Appointment of the Budget Officer for 2026
Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Gina Ragusa

Discussion Summary

No discussion.

Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved.



RESOLUTION NO. 6:24:26-3

Authorizing the Vision Insurance Renewal for Town Employees
Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Gina Ragusa

Discussion Summary

The Board clarified that the renewal applies only to Town employees enrolled in the vision
insurance plan.

Councilwoman Blake noted that the rate guarantee referenced in the supporting documentation
applied to another insurance policy and withdrew her initial comment after clarification.

Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved.

RESOLUTION NO. 6:24:26-4

Appointment of a Part-Time Fire Inspector
Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Gina Ragusa

Discussion Summary

The Board discussed appointing former Beekman Fire Chief Robbie Mellon as Part-Time Fire
Inspector.



Discussion included:

o Funding for the position will come from salary savings within the Building Department.
o Approximately 100 required fire inspections remain outstanding.

o Fire inspections are mandated by New York State.

o Estimated inspection revenue could exceed the annual salary.

o Public safety and code compliance were emphasized as the primary reasons for the

appointment.
Roll Call Vote
Board Member Vote
Councilwoman Sharon Wohrman = Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono  Aye

Resolution Approved.

RESOLUTION NO. 6:24:26-5

Authorizing Group Life Insurance Renewal for Town Employees
Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Gina Ragusa

Discussion Summary

Councilwoman Blake noted the current rate guarantee extends through 2027 and recommended
reviewing available options before the next renewal cycle.

Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye



Board Member Vote
Councilwoman Kate Blake Aye
Supervisor Laureen Abbatantuono Aye

Resolution Approved.

RESOLUTION NO. 6:24:26-6

Authorizing Health Insurance Renewal
Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Kate Blake

Discussion Summary

The Board reviewed the annual health insurance renewal and discussed the projected 14%
premium increase.

Discussion included:

o Review of Gold and Silver health insurance plan options.

o Potential future consideration of the Silver Plan to reduce costs.

o Importance of long-term healthcare budgeting.

o Need to accurately project annual healthcare expenses.

o Commitment to improved budget planning and fiscal transparency for the 2027 budget

cycle.
Roll Call Vote
Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved.



RESOLUTION NO. 6:24:26-7

Authorizing the Settlement of a Tax Certiorari Proceeding Pursuant
to a Consent Order

Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Gina Ragusa
Discussion Summary

Town Attorney Michael Hayes explained that the property owner had previously received an
agricultural exemption but failed to timely reapply for the 2025 tax year. Although the Town
Assessor corrected the final Town tax roll in accordance with New York State Real Property Tax
Law §553, the correction could not be applied in time to amend the Arlington Central School
District tax roll.

As a result, the property owner's attorney requested a Consent Order authorizing a refund from
the Arlington Central School District. The Town Attorney clarified that no refund would be
issued by the Town of Beekman, as the Town tax roll had been corrected within the statutory
time frame.

No further discussion followed.

Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved



RESOLUTION NO. 6:24:26-8

Appointment of Deputy Registrar of Vital Statistics for Green
Haven Correctional Facility

Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Gina Ragusa

Discussion Summary

The Supervisor explained that the appointment was necessary due to the resignation of the
previous Deputy Registrar of Vital Statistics assigned to Green Haven Correctional Facility. The
newly appointed Deputy Registrar would complete the required Oath of Office with the Town
Clerk.

It was noted that this appointment is not a compensated position for the town.

Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved.

RESOLUTION NO. 6:24:26-9

Authorizing Piggybacking on a Dutchess County Contract
Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Gina Ragusa

Discussion Summary

No discussion was offered.



Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved.

RESOLUTION NO. 6:24:26-10

Approve Town of Beekman Budget Revisions
Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Kate Blake

Discussion Summary

No discussion was offered.

Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman  Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved.



RESOLUTION NO. 6:24:26-11

Payment of Claims

Motion: Supervisor Laureen Abbatantuono
Seconded: Councilwoman Gina Ragusa
Discussion Summary

No discussion was offered.

Roll Call Vote

Board Member Vote
Councilwoman Sharon Wohrman Aye
Councilman Mersin Capollari Aye
Councilwoman Gina Ragusa Aye
Councilwoman Kate Blake Aye

Supervisor Laureen Abbatantuono Aye

Resolution Approved.

PUBLIC COMMENT ON NON-AGENDA ITEMS

Supervisor Abbatantuono opened the floor for public comment.
Bill Crane

Mr. Bill Crane, 254 Gardner Hollow Road, congratulated Councilwoman Kate Blake on earning
her advanced degree and wished her continued success.

Mr. Crane also announced the upcoming Fourth of July Summer Picnic at Safe Haven Farm
Sanctuary and invited Town Board members and residents to attend.



ADDITIONAL ANNOUNCEMENTS

Councilman Mersin Capollari reminded residents that registration for local baseball and soccer
programs was currently open and encouraged interested families to register through their
respective organizations.

Supervisor Laureen Abbatantuono reminded residents that:

The Beekman Beach would open on Friday and would be free to all Town residents.
Community Day would be held on July 25, 2026, with a rain date of July 26.

Volunteers were still needed for Community Day and interested residents were
encouraged to contact the Town.

The next Regular Town Board Meeting would be held on Tuesday, July 14, 2026, at 7:00
p.m.

ADJOURNMENT

Motion: Supervisor Laureen Abbatantuono

Seconded: Councilwoman Kate Blake

Vote: Unanimously Approved.

There being no further business before the Town Board, Supervisor Laureen Abbatantuono
adjourned the Regular Meeting at 7:27

Respectfully Submitted,

Aliciov Tuwrenchalk

Alicia Turenchalk
Town Clerk / Receiver of Taxes
Town of Beekman
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One of the most significant budget challenges facing municipalities
today is the continued rise in health care costs. As we prepare the 2027
budget, this administration recognizes the importance of accurately
forecasting these expenses and ensuring that sufficient funding is
allocated to meet our obligations.

The Town's health insurance policy is renewed annually and runs from
July through June. Because the policy year does not align with the
calendar year or budget cycle, it is critical that anticipated premium
increases be carefully considered when preparing the Town's annual
budget.

Unfortunately, the prior administration did not fully account for the
health insurance broker's projected 14.5% increase in health care costs
when developing the budget. As a result, the Town was left with an
approximately $230,000 shortfall in the health insurance budget.

Moving forward, our administration is committed to responsible
financial planning and transparency. We will work closely with our
insurance broker, department heads, and financial professionals to
ensure that projected increases in health care costs are accurately
reflected in the 2027 budget. By planning appropriately for the July-to-
June policy period and incorporating realistic cost projections, we can
better protect taxpayers, maintain fiscal stability, and avoid unexpected
budget gaps.

Our goal is to develop a realistic and sustainable budget that addresses
rising health care costs while continuing to provide quality benefits to
our employees and maintaining the services our residents expect and
deserve.
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Hazardous Materials- Advanced
Technician

NEW YORK STATE INSTRUCTOR AUTHORIZATIONS:

Basic Exterior Firefighting Operations o Principles of Building Construction: Non-

SCBA/Interior Firefighting Operations Combustible

Hazardous Materials Operations o Fire Behavior and Arson Awareness
Firefighter 2 with AVET o Apparatus Operator: Aerial

Conducting Emergency Escape System o Apparatus Operator: Pump

Training for Company Officers o Emergency Vehicle Operations
Firefighter Survival o Basic Structural Collapse Awareness
Rescue Technician Basic o Trench Collapse Awareness

Confined Space Awareness and Safety o Truck Company Operations

Confined Space Rescue: Technician o Accident Vehicle Extraction Techniques
Principles of Building Construction: (AVET)

Combustible o National Certification Evaluator Training

Additional Information

A A

ADDITIONAL CERTIFICATES OF COMPLETION:

Currently I possess IFSAC/Proboard Fire Inspector 1 and Fire Inspector 2 national
certifications. I have also completed NYS Building Codes 9a thru 9e for Building Safety Inspector
and Code Enforcement Officer.

ADDITIONAL INFORMATION:

Proficient in the use of Microsoft Word, Excel, PowerPoint, Outlook and various fire department
systems and programs. ‘
Proficient in the use of various local, state, and federal code reference materials.

Knowledgeable in most applicable NFPA, JHACO and OSHA standards/regulations

References:
Name Organization Phone Email
Number
Chief Greg Rayburn Beekman Fire e
(ret.) District T - N
Lieutenant John Adams Larchmont Fire o
Jr. Department
Deputy Chief Andy NYS DHSES
Jones —




May 6, 2026

Supervisor Laureen Abbatantuono
Town of Beekman

4 Main Street

Poughquag, NY 12570

Re: July 1, 2026 - Group Health & Dental Insurance Renewals

Hi Laureen,

Back in January, when you asked for an estimated premium increase on the group health plan, I
projected a 15% increase. The final renewal came in at 14.05%. There is no rate increase for the
voluntary dental plan with Delta Dental.

MVP has made an adjustment to the plan deductible, increasing it from $1,650 per individual /
$3,300 per family to $1,750 per individual / $3,500 per family.

I also reviewed alternative options. The closest comparable rates were again with CDPHP, though
their pricing is slightly higher than MVP for a similar plan design.

When evaluating overall value, including premium, plan design, and national network access, MVP |
remains the strongest option.

While there are several factors contributing to ongoing rate increases, this trend is being seen both
nationally and regionally, with double-digit increases becoming more common in recent years.

Attached to this email are the following:

» Renewal Options Summary — Compares MVP’s current and renewal rates to CDPHP

> 7/1/2026 Health & Dental Plan Renewal Summary (No Changes) — Breakdown by
employee

» 7/1/2026 Health & Dental Plan Renewal Summary (CDPHP Gold Alternative) —
Breakdown by employee

» Detailed Plan Summary of MVP’s Gold 2 HDHP Plan.

» Detailed Plan Summary of CDPHP’s Gold 225 HDHP Plan.

Please call me with any questions.

Thank you.
Bl : i
William (Bill) Humphrey . &
Employee Benefits Specialist ‘
Tel# (845) 226-8057

Ca

B
Dutchess
Countyfgeunl



CDPHP® HDEPOQ Plan Benefit Summary

Markeling Plan 1D: 225

Plan Code: SUGF4566
Group ID: PROSPECT
Presented For: PROSPECT
Dale Prepared:

Effective Dale: 20260101
Metal Tier: GOLD

In-Network

Cost Sharing Information

Deductible

$1 700 Slngle $3,400 Famlly (Aggregate)

Out of Pocket Maximum $5 500 Srngle /%11, OOO Famlly (Embedded)

Dependent Coverage Covered to Age 26

Domeslic Partner Coverage Covered

Office Visits

PGP " S ' 77 Deductible then $20 Copayment

"PCP Cost share walved aﬂer deducllble for members lhal are under the age of 19

Speolahst Deduchble then $20 Copayment

Telemedicine

Preferred Live Vldeo Doclor Vrsnts (Doctor on Demand Foodsmar‘( MovN) Deduclrble lhen Covered In FuII

Other F’artlcrpallng Telemedrcrne Provrders (Valera aplrhealth) Deducllble then $20 Copayment

Teleheallh services from a CDPHP Network provider (PCP or Speclallst) PCP or Specrallst cost share based on provldar

Prevenllve and Well Care Servlces

Well Baby and Chlld Care lncludrng lmmunlzallons

Covered ln full

Annual Adult Exam (One exam per plan year regardless if 365 days have passed) Covered in full

Covered in full

Covered In fuII

Covered m full

Mammography
Annual Pap Test and Ob/Gyn Exam
Proslale Cancer Screenmg

- Bone Denslty Tests

Covered ln full

'Cosl shanng may apply to dragnosllc care

Retail Prescnptlon Drugs

*Deductible applies. Preventive prescrlpt|on drugs are not subject to the medlcal plan deducllble

Preferred Pharmacy Network Tler 1 Drugs ("Tler 1 drug cost share walved for members that are under age of o ’ $10 Copayment
19)

Preferred Phermacy Nelwork Tier 2 Drugs $30 Copaymenl }

Prefarred Pharmaey Network Tler 3 Drugs $50 Copaymenl

0% Comsurance

50% Cornsuranoe

Non-Prelerred Pharmacy Network Tler1 Dmgs
Non Prelerred Pharmacy Network Tler 2 Drugs

50% Colnsurance

$50 Copayment

Non Preferred Pharmacy Network Tler 3 Drugs
Specnally Drugs

Covers up to a 30- day eupply (relall presonphon) 790 day supply (ma|l order prescrlpllon) ‘Mail order, 2.0
Preferred Tier Copayments for a 20 day supply. Prescriptions must be written by a duly licensed health care
provider and filled at a participating pharmacy, unless otherwise authorized in advance by CDPHP. Specialty
drugs are not eligible for the mail order program. Information on your formulary can be found here.

Hospltal Services

lnpallent Hospltal (seml prlvale room aneslhesra X-Ray, lab lesls elc)

Oulpallent Surgery Faclllty
* Cost share may be reduced at a preferred ambulalory surgery center._

B Deductrble lhen 5250 Copayment

Deduclible then $200 Copayment

Outpalient Surgery - Surgeon's Services Deduchble lhen $50 Copayment

Matermty Services*

Covered ln Full*

Deduchble then 5250 Copaymenl

Malernlty Routine Prenatal Care and Poslnalal Care

Malernlty lnpatlent Hosprlal Servrces

Deductrble then Covered In full

Newborn Nursery

*(Non-routine serwces may result ln an addnlonal cost share)



CDPHP® HDEPOQ Plan Benefit Summary

Markeling Plan ID: 225

Plan Code: SUGF4566
Group ID: PROSPECT
Presented For: PROSPECT
Date Prepared:

Effective Dale: 20260101

Metal Tier: GOLD
" In-Network
Emergency Care
Worldwide Emergency Room Care (waived if admrtled mpatrent)ﬂ o o T - ‘De_dur-:trble then $1_56Cepayment o
Ambulance o . ) o o Deductrble then $150 Copayment T

Urgent Care

When seeking care W|thln CDPHP's Servlce Area a partrclpatlng Urgent Care Center must be used Deductible then $65 Copayment

Diagnostic Testlng

Outpatient Hospital or Office Based Laboratory Services: o — e o T TS IS T
* Copeyment waived if provider is a preferred laboratory. Deductrble sasn $20 Copayment

Outpatient Hospital or Office Based Radlology and lmagrng Servrces (X—ray. Ultrasound)
* Copayment waived if provider is a preferred cenler. Deductrble theni320 Copayment

Outpatient Hospital or Office Based Advanced Imaging Services (MR, CT Scan PET Scan) ) ‘ “_IDeductible then $120 Copayment
Prescriptlon Drugs Admlmctered in Offrce or Outpatlent Facrhuce

PCP Office o ST T T T T Thaductble then 2 % Colnsurance T
Speclalist Office ' S o - I o Ty . Deductrble then 20% Colnsurance T
Outpatient Facility . “ I ) S T . Deductrhle—then 20% Comsurance -

*the cost share applies to the drug only, there Is no separate cost share for the administration of the drué I

Behavloral Health Services

Mental Health/Substance Use lnpalrent Servrces Deductrble then $250 Copayment

Menfal Health/Subslance Use Oft'ce Based Servrces (lncludlng Telemedrcrne Prowders (Valera aptrhealth)) Deductrble lhen $20 Copayment

*(Up to 20 visits per plan year may be used for substance use famrly counselmg )

Qutpatient Rehabliitation/Habilitation Services*

Physleal Therapy h o ) - Deductlble fhen $20 Copayment
Speech Therapy i o Deductlble then $20 Copayment
Occupallonal Therapy ) ‘ . Deductlble then $20 Oopayment

'(60 visits per condition per plan year comblned theraples for PT OT ST)

Condmon Support Servlces

Home Heal’rh Care (40 vrsrts per | plan year) Deductrble then Covered in full

Skrlled Nursing Facllrty (365 days per plan year) » Deductrble then $250 Copayment

Chemotherapy/Radlatron Therapy visit (See also Prescnptlon Drugs Admrnnstered in Office for Drug cost Deductible then $20 Copayment

share)

Prosthetic Devrces and Durable Medlc;al équrpment h 4 . ) oo T Deductrt;le.th;nvso% Cdrnsurance T

Hearing Alds T ' "7 Deductible then $39_[e ncL seZ?i?r gCopayment tthrough
Diabetic Services

Insulin . ' R ST T T T Govered in full- P
Oral Medlcatrons T T . . R i N R Deductlbfe t_hen‘STZOh‘C‘;pay“ment N
Needles and Syringes I I R Dedvuca)le_ then EZO"C.opayment T
Diabetic DME (Insulln Pumps/Omni Pods, Glucose Nlonitors) ) 4 R Deductrble then $20 Copayment |

Vlsron Services !

Routrne Adult V|sron Exam (One exam per plan yeer) Deductible then $20 Copayment

Coverage ls for stendard lenses and frames or contact

Adult Glasses/Contacts lenses, up to a $75 reimbursement after deductible

) has been met e
Routrne Pedlatnc Vision Exam (One exam per plan year) D ductrble then $20 Copayment
Pedratnc GIasses/Conlacts (One prescnbed lenses and frames per plan year Slandard Frames) Deductrble then 50% Colnsurance

Up toa maxlmum of $750 relmbursement for ellglble

Laser Eye Surgery _eye surgenes and consultatlons per lrfetrme



CDPHP® HDEPO Plan Benefit Summary

Markeling Plan 1D: 225

Plan Code: SUGF4566
Group ID: PROSPECT
Presented For: PROSPECT
Date Prepared:

Effeclive Dale: 20260101
Metal Tier: GOLD

In-Network

Wellness Care
_l_Jp to a $100 reimbufsgrﬁent available for ;'jaril—cipalibn
ina wglght_lo_ss_progra_m ) i
Subscribers can be reimbursed up to $400 per plan
year for qualified fitness activities. Of the $400, up to
$200 can be applied for reimbursement of wearable
; fitness devices. Covered dependents can be
Fifiiess Relmbureemant reimbursed up to a combined $200 for qualified fitness
activities and youth sports fees for members under age
18. Of the $200, up to $100 can be applled for
reimbursement of wearable fitness d_eyice;.

o UB to $75 Eei‘l:r;t-iLl-r‘éen%gn_t éVéﬁaElé for E:omphletion of
. _ ) o ) c_hil_c_! 'birth_lrj_g class
Doula Reimbursement (A doula is a trained companion who supports another person through pregnancy and - $1.500
childbirth) '

Welght Management

Chlld Birthing Classes

= = parlidipating (Up fo $180 Life Points per contract per

o (_;ilendﬂyear_)__ i

Deductible then $20 Copayment
Deductible then $20 Copayment

Life Points Rewards

Acupuncture (10 visit limit per plan year for acupuncture services)

Nutrilional Counseling
Deductible then $20 Copayment

Chiropractic Benefits

This Summary of Benefits is inlended to provide a general outline of coverage. In the event of any conflict between this document and the member’s Certificate
and any applicable Rider(s) Issued by CDPHP, the Certificate and Rider(s) will be the controlling documents.

CDPHP UBI gives you access to more than 825,000 participating practitioners and providers nalionwide, including many of the major hospitals, and a varlety of
value-added services to help you and your family stay healthy. If you have a question or wish to receive additional informalion, please contact the CDPHP
markeling department at (518) 641-5000 or 1 -800-993-7299 or visit our Web site at www.cdphp.com.

All in-network Preauthorizalion requests are the responsibllity of Your Participating Provider. You will not be penalized for a Partlcipaling Provider's failure to obtaln
a required Preauthorizalion. However, if services are not Covered under the Certificate, You will be responsible for the full cost of the services.



New York | !
Plan Name: MvP EPO Gold 2 HDHP

&F L
Plan Form: NY-EPOH-SG-002 (2026) ’ MVP

4
i |
|

Plan Status: Active HEALTH CARE
g;zi»—« g,’%, T A

Annual Deductible per Contract Year

Co-insurance Noted Beiow

Annual Out-of-Packet Maximum SS 00@ Person/$10 000 Famlly Embedded Nome:

Primary Care Physician Office Visits
Oﬁlce Vlsxts

Spectahst

Well Chlld Care & lmmumzations

Adult Annual Physical (One per Contract Year)

Covered in-Full. -

For afulllist.of covered preventive care
services, Visit :
mvphealthcare.com.

Mammography
Annual Pap Test & Ob/Gyn Exam
Immunizations for Adults

None

Colonoscopy /Sigimoidoscopy Screening
Bone Denstty Tests

Diagnostic Laboratory Services PCP: S'IO'copay*/Spec 520 capey’

- PCP: 510 copay'/Spec $20 copay*

Diagnostic X-ray None
Advanced Imaging Services (CT/PET scans, MRIs) Spec. 575 copay’/ Ftee-Stnd §75.copay* None
52(3 ;o;;,agl T 54 vtsnts per- conditlon, per Plan Year combmed ;
B therapies ; :

Rehabilitative Services (PT/OT/ST)

R
Allergy Sarvices '

Chemothera py VlSlt

* ; ' Per-contint
Medical/Surgical Admissions 520'0 copay. . PergNtpmay conr

525 copay = None

Surgical Services

_Inpatient Physical Rehabilitation

IO hatielt HospralServices:
Hospltal Rehab Services (PT/OT/ST)
_ Diagnostic Laboratory Services * S’ZO.copay
Diagnostic X-ray ™ $20 copay’.
Advanced Imaging Services (CT/PET, scans, MRIs) ** _ ¢75. copays-
Ambulator//Outp

atient Surge **
A

Emergency F‘.ecm (ER) Visit

Urgent Care Centers
Ambulance (Emergency Medical Transportation)
- — = kot

Maternity - Prenatal Care

Maternity — Physician Delivery 525 copay

$200-copay* _ NBre v T L weethiesde

Maternity — Inpatient Hospital Services

*Deductible applies to this benefit
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New York
Plan Name; MVP EPO Gold 2 HDHP

Plan Form: NY-EPOH-5G-002 (2026)
Plan Status: Active

" HEALTH CARE

Mental Health lnpatient Hospital 5200 copay

Mental Health Outpatient - $10 capay* None

Substance Use Disorder Inpatient Hospital '$200-copay* lncludmg re5|dentlal treatment

Substance Use Disorder Outpatient +$10.copay”

Residential Treatmeant $200 copay*

Physician Admmlstered Drugs
skilled Nursing Facility )
Home Health Care 520 copay’ '_

_200.days-gerplanyear.

= » 60'v151ts peryear _ = . -— _——
Hospice Inpt: $200 copay* / Qutpt: SZO ‘copay*
Durable Medical Equipment _56;/, cc;ns—m'an_c—_e o _—4—:. T
Diabetic Supplies & Equipment §i10-copay*
Chiropractic Benefit $26 CQ;;:;,_:TF‘ '“:_ _ - _-_ ;

Acupuncture

Pharm: $10 co.pay"/Mai'l: $25 copay* 30.day retail#90 day mall order preventwe drugs

Tier 1 - deductible waived |
Pharm 530 copay‘/M‘all S75 copay 30 day retall/QO"day mall orcler eventwe dr:ugs |
Tier 2 deductible waived !

Tier 3 Pharm 556) copay*/Mall $t25 copa‘,' 3ﬂ day reta|l/90 day mall order preventrve drugs
— .. _. Heductiblewaived __ _ .

Subject 10 annual deductlble

Prescription Drug Deductible

Adult Vision Care
Pedlatrrc Vision Care

Gia'E Virtual Care

5600 allowance Get relmbursed up 1o &600 per centract. per, calendar year
o et .. cwith MVP_s Well-Being: Re Relmbursement

Speelaltywrtual care provrders lncluded in Gra may.be subject to. the plan s, applrcable cost—sha(e

Weliness Benefits

Plan Highlights

Prevennve, Routine. and MaJor [mcludmg medlcally-necessaryorxhodantla) See Schedule of ‘Beneﬁts fer
Cost Share Detalls. Serwces can be obtamed m. any:lice ed_pray(der

padiatric Dental

Laboratory, cadrbloéy, and. ambulatory services- aza;pre erred. pr&lder faculnty wrll"be
deduc’rlble (1fappl|cable) Find.a preferred,provrder facility in yourarea-atmvphealthcare com N

++preferr=d Provider Facilities

This plan overview Is intended to provide a general outline of coverage. In the event of any conflict between this document and your Certificate of Coverage (COQO), Schedule,
and any applicabla Rider(s), your COC, Schedule, and Riderés) will be controlling. For plan details, please call 1- 800-TALK-MVP (825-5687), or visit mvphealthcare.com. ‘

Health benefit plans are issued or administered by MVP Health Plan, Inc; MVP Health Insurance Company; MVP Select Care, Inc,; and MVP Health Services Corp., operating
subsidiaries of MVP Health Care, Inc. Not all plans available in all states and countlies. l
| |

|

*Deductible applies to this benefit
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Town of Beekman
Group Health Insurance Renewal 7/1/2026

Current MVP Gold 2 Plan (7/1/2025 - 6/30/2026)

Monthly Premium $49,064.70
Annual Premium $588,776.40
Maximum Annual HRA Expense $49,500.00
Potential Annual Expense $638,276.40

Renewal - MVP Gold 2 Plan (7/1/2026 - 6/30/2027)

06 Increase

Monthly Premium $55,957.29] 14.05%
Annual Premium $671,487.48
Maximum Annual HRA Expense $52,500.00
Potential Annual Expense $723 987.48] 13.43%

Option - CDPHP Gold Plan (7/1/2026 - 6/30/2027)

0% Increase,

Monthly Premium ~ $56,701.68] 15.57%
Annual Premium $680,420.16
Maximum Annual HRA Expense $51,000.00

Potential Annual Expense $731,420.16] 14.59%




Robert P. Mallen

O 0 0 O

Objective
The objective of this resume is to be considered for the position of Deputy Building
Inspector/Fire Inspector, to serve alongside the other dedicated and professional members of
the Town of Beekman and its associates.

Experience
TOWN OF PATTERSON | FIRE INSPECTOR | JUNE 2025 TO PRESENT

Perform all commercial fire and life safety building inspections in accordance with New York
State Uniform code and adopted local code for the Town of Patterson.

Perform all residential rental property fire and life safety inspections in accordance with New
York State Uniform code and adopted local code for the Town of Patterson.

Issue all formal and non-formal code violation notices in accordance with state and local law. |
Investigate citizen complaints for fire safety and property maintenance violations.

Perform all clerical and administrative duties relative to the position.

Maintain NYS Certification through continuous education and training provided by the state
and local authorities.

SUPERVISORY FIREFIGHTER/EMT-B/TRAINING INSTRUCTOR | VA HUDSON VALLEY FIRE
DEPARTMENT | 2004 TO PRESENT

Provide continuous all hazards protection and emergency response to the veterans, employees
and visitors of the VA Hudson Valley, Castle Point and Montrose Campuses, and the local
cominunity.

Daily activities included but are not limited to: Apparatus inspections, Personal Protective
Equipment (PPE) inspections, issuing hot work and confined space entry permits per
department SOP. Conduct and participate in daily training per department schedule.

Monthly, semi-annual, and annual activities include but are not limited to: Building fire and life
safety inspections, sprinkler testing and inspection, fire alarm testing and maintenance, fire
extinguisher inspection and maintenance.

Complete annual competency training to meet NFPA 1001 (Firefighter), NFPA 1002 (Driver-
Operator), NFPA 1006 (Confined Space Rescue Technician), NFPA 1021 (Fire Officer), NPFA
472 (Hazardous Materials Technician), as well as other federal, state and department specific
standards. ! ’ '
Currently assisting in instructing department annual training and new member training.
Perform the duties of a Supervisory Firefighter/EMT/Driver-Operator, which includes but is
not limited to responding to EMS, Fire, Rescue and Hazardous Materials emergencies, Fire
Prevention and Education, Equipment Maintenance and Station Maintenance.

Daily supervision of between 6-9 Firefighter/EMTs and Firefighter/Paramedics.

Main responsibilities included all Inspection, Testing and Maintenance (ITM) record keeping in
accordance with all JHACO, NPFA, OSHA and applicable federal and state codes and regulations.
Coordinator for all Inspection, Testing and Maintenance (ITM) of Fire Alarm systems, Sprinkler
Systems and Fire Extinguishers.

Served as the department’s training officer from 2011 to present.

1

DISTRICT FIRE CHIEF/EMT-B | BEEKMAN FIRE DISTRICT | 1995 TO PRESENT

Provide fire protection, emergency medical service and fire prevention details to the 15,000
residents of the Town of Beekman and its surrounding communities.
Respond to any given Fire, EMS, Hazmat and Rescue emergencies within the 36 square mile
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district and surrounding communities.

Responsible for the administration and supervision of an 85-member department, including 12-
line officers.

Responsible for the upkeep and maintenance of 13 fire district vehicles.

Responsible for preparation, expenditure and tracking of a 1.3-million-dollar budget.

Held the positions of Engine Company Lieutenant, (2000-2002) Engine Company Captain
(2002-2005), District Assistant Chief (2005-2010, 20 18-2022), District Chief (2010-2013,
2022-Present) and Interim Fire Commissioner (2014)

INDUSTRIAL FIREFIGHTER/EMT-B/HAZMAT TECHNICIAN | IBM EMERGENCY CONTROL-
POUGHKEEPSIE | 2002 TO 2004

Provide Fire, EMS and Hazardous Materials responses to the employees and visitors of the IBM
Poughkeepsie Industrial site.

Perform the duties of a Firefighter/EMT/Driver-Operator, which includes but is not limited to:
EMS, Fire Suppression, Hazardous Materials response, Fire Prevention and Education,
Equipment Maintenance and Station Maintenance.

Daily activities included but not limited to: Apparatus inspections, Personal Protective
Equipment (PPE) inspections, issuing hot work and confined space entry permits

Monthly activities included but not limited to: Building fire safety inspections, sprinkler testing
and inspection, fire alarm testing and maintenance, fire extinguisher inspection and
maintenance.

Ran the department confined space entry program. Responsible for coordination and
verification of contractor certifications, confined space identification, inspection and labeling.
Served as Shift Leader, responsible for the supervision of 4 other Fire Brigade members.

Education

HIGH SCHOOL GRADUATE | 1998 | ARLINGTON CENTRAL SCHOOL DISTRICT
Graduated from Arlington High School in June of 1998
Excelled in mathematics, physical education and vocational courses.

Also attended Dutchess County BOCES for 2 years in the Auto Body Repair and Restoration
program.

Certifications
NATIONAL CERTIFICATIONS: o FEMA ICS-200
National Firefighter 1 o FEMAICS-300
National Firefighter 2 o FEMAICS-700
National Hazardous Materials-Operations o FEMAICS-800

National Apparatus Operator- Pump
National Fire Instructor 1 NEW YORK STATE CERTIFICATIONS:
National Fire Instructor 2 Emergency Medical Technician-Basic
National Fire Inspector 1 Recruit Firefighter 1
National Fire Inspector 2 Recruit Firefighter 2
National Fire Officer 1
National Fire Officer 2
National Fire Officer 3

FEMA ICS-100

Rescue Technician- Basic

o o o O o ©O

Confined Space Rescue- Technician |
. Hazardous Materials- Technician ;



